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(tBFT) ILO, Global Estimates of Modern
Slavery: Forced Labour and Forced
Marriage, 2022, p.31(CE DR,
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(HFRr)  ILO, Global Estimates of Modern Slavery: Forced Labour and Forced Marriage, 2022, p.24.
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ILO TILOEZRADIZSHDNILI TR : sgddl 5@ (CRT DQRA
https://www.ilo.org/tokyo/helpdesk/WCMS 721968/lang--ja/index.htm

i

Know the Chain THADES - BBEEDOY TS A F 1 —2(CHITDRHEFE - VX0, BEBH. REDF v I®IERET D]
20204, 8-9H. https://knowthechain.org/wp-content/uploads/2020-KnowTheChain-FB-Japan-Brief.pdf.

ILO, Global Estimates of Modern Slavery: Forced Labour and Forced Marriage, 2022, p.17.
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https://www.moj.go.jp/content/001376897.pdf
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m ILO
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https://www.ilo.org/tokyo/helpdesk/WCMS 721968/lang--ja/index.htm
ILO, Indicators of Forced Labour, 2012
https://www.ilo.org/global/topics/forced-labour/publications/WCMS 203832/lang--en/index.htm
ILO, Combating forced labour: A handbook for employers and business
https://www.ilo.org/tokyo/helpdesk/WCMS 101171/lang--ja/index.htm
ILO, Global Estimates of Modern Slavery: Forced Labour and Forced Marriage, 2022
https://www.ilo.org/global/topics/forced-labour/publications/WCMS 854733/lang--en/index.htm
ILO, General principles and operational guidelines for fair recruitment and definition of recruitment fees and
related costs, 2019
https://www.ilo.org/global/topics/labour-migration/publications/WCMS 536755/lang--en/index.htm
m U.S. Department of Labor, International Child Labor & Forced Labor Reports,
https://www.dol.gov/agencies/ilab/resources/reports/child-labor

O NGO - ¥R EFE
B Know the Chain THAOER - iRl EOUTSAF T — > (CHIFDMFSE - U XD, BREEH. REOF v THIBEET S -] 20204F
https://knowthechain.org/wp-content/uploads/2020-KnowTheChain-FB-Japan-Brief.pdf
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34 (FF)  ILO and UNICEF, Child Labour: Global Estimate 2020, Trends and the Road Forward, p.23%&&(C{ERk.
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(HPr)  ILO and UNICEF, Child Labour: Global Estimate 2020, Trends and the Road Forward, 2021, p.38 (—ZZ%E) .
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36 (FRF)  ILO and UNICEF, Child Labour: Global Estimate 2020, Trends and the Road Forward, 2021, p.24.
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(A7) (AARIZE) DOL, 2022 List of Goods Produced by Child Labor or Forced Labor, p.29. (#g&h0)
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39 (HFr)  ILO, Eliminating Child Labour Guides for Employers: Guide Two How employers can eliminate child labour, 2007, pp.46-50.
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