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Unilever
P LS WEHOBE

1ok Unilever

At {EPr 100 Victoria Embankment, London EC4Y 0DY, United Kingdom

A3 19304

i 524{1—0(20214F)

HXEH 148,000 A (20214F)

HERNE —MCHEM (EB-BE. \—VFILTrT7 R—L77 . BRE) OEE - B5E

FEHG Ben & Jerrys, Magnum, Wall's(Ll L, 74 X9')—L) . Bango (/) . Equilibra(71) A k) | Hellmann's (<3

+—X) . Knorr (B & -&#) . Vegetarian Butcher (K& &) %

FHERSMLR HRI0DWE DY T4V —ho5fE

EXHP https://www.unilever.com/

gﬁ*ztkﬁ 138 https://www.unilever.com/planet-and-society/respect-human-rights/
R—=

BN E BEODANEANDOIRMEAZTHET SFE=F A EANERLFT—Y(CHRB) ITEWVWEFHEEZHF TLVS,

B 2010F(ca=)—/\-HRTFFEYT 1 UEV B (USLP) 5K, 2014FE D, KHEDHS . BISICH T, 1
VON—LTESRADDHTEED=OD BIZERTE, USLPORMEL T, AR TEEH IR REHHELLMD,
BN=N\T+r—I U REEIHTS-HNDEE£EIE THAUnilever Compass |ZFEk (20214F) , REE TIXEFESLE
ERICETIEEZELTEHON TV, D ANEREEL2015FIZARK, VID NMEEB REZ(X2017FEIZARK,

ESxzEMEETS I EEHBEER) 2 — (Responsible Sourcing Policy: RSP) 1% % %E . #754’(’—}iRSPO)A*EE*%LE@E??S“%@

T ER4R A HWERBEMATEND, 2021 F7TANSEBEASNIZIRSPT7—X (RSP First) 1I7A5 S LIZHE, FHRY TS5/ v —(Fa1=
J—/NEDEEIHIIZRSPD ERBIEFEFRAIBETHACENKRDOOND, BFLTLWVEWNWG TSV —[ZIERENTET .
B7OYSLICKYS TS/ VY —THETEAERBEORRRELNRF LL=,

B A#EDDIE. DREFLIIBEMBAE~NDEZEDFTELTE. O ETMOEREEET SR TOERIZHEL.
HEADECHRRADEEIZIGELI-BEYGHE. QAEANDEZEICHULT 5-ODHEELTOCLAOEN ML EBMHAE
L. ZNHDHEEL TL\ENVRERR . O Z DR IRREEEL, UL TOCRNEFET I LEHICEREEZITHRT—
IHRILE—ITIRRT B, ELVITAVR—RUMIK>THER. PEECAENDBEZENKEVE - I TIEAEDDOL A
ILEEBMEYUI—IZB T REE~DRAEREODHRELDEIZH L TRETEIREHMIEF—LDERES),

G_I_Iw
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https://www.unilever.com/
https://www.unilever.com/planet-and-society/respect-human-rights/

Unilever
5 1 75 B A

ERXTANERBEDOETE

B 8SOMNMEELTAEREZHTE (EF. 2ELGES. BHIFE. BHOBAE. N\SAAV BE-ZEM. THOEF . S5ERE)

B SRR DL TIL, $FIZETER (recruitment fee) MR D =8O DITEIETEIZF R E . /NTRAVNMIDWTIE, Pz o8 —TL—LTD—O%HEL. B
EOPEEX. SANIURAMILDEEICE TEH5D0 o7 —ZR ORREICRYEA . KIENDIIFELER, £FEE - £FWRNAERIC DL THCompass
DAY AU D—DIZLLESRF T,

B NSAAVROE)RVEDORTE HFICEAMNICRHIETAREEDEFEDT-H. 3D2DIEZ (BRI D AHE') XI1E1Z. Global Database on Violence
Against Women, 4754 XY —~DEEBTAFLEMBET A EEH. BYVRIEELT. N\VF5T2a,. TSPV hE, ORVET, a—+DOR7—
W TOFRIV IFAET T=F . RL—F  FADTIT  T4VED T I7VA. RUSUA ML RS LEEE, £z, DTV T —ICE DR D
SUDSZTEELEMELT., . /\—L  BDEFETE,

(HFT) Unilever, Human Rights Progress Report: Creating a fairer and more socially inclusive world 2021, p.9.

2030 FTICERMICEEITHALDEHE S £MFAHE/RSI_ LB RICHBITS

B 20214 (M=) —NIZBH-H—EREZEEBRET IR TO AL, 2030FFTICOAKELEHEL T IAAFRBEBDIEVVSBEEEED D,

B OZ)—N\DEHEEDER: FBHERVCOREICHIEDEFEKELH I DT+ FEMIBOFHBEIIFENGTITEEIZZ (TERDHEN.

B FWN (Fair Wage Network) £ AL T, $ T 54V —0Xho1-EEL1 =) —N\HBREL-BREEDF vy TZBHLNITT 5= DFEEENE (58
BEANOXEAAE 21— E),

B 20205 ICIE, A2 =N\ DERKEENEHEEEFTLEVS BRI ER,

B AEHERLEEREESDOX vy IR RE A —N\DORAEENZVHBEEBETIFSELTHEE : TIVIL HE AUR AVRRIT  T4VE D,
ANk L

B BEAO—F: AFELICET HHERPFHED EE ., Business Fights Poverty, /\—/3\—K K2, Shift, 72w -HRATFFHE) T4 )—F— v T
RHDEFEESDREDE KRR LOFBEDOHAEREFZIE,

B EBEXYTSAFI—UICBIAEERBIOISLICEBTA5DOEEEMELT. K. N—L N5, 007 . BREHFEL. ERFEZIER.

(HFT) Unilever, Human Rights Progress Report: Creating a fairer and more socially inclusive world 2021, pp.14-15.; Human Rights Report 2020, pp.25-27.
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Unilever
5 1 75 B A

REHIFAZEHEOEKE

B 2017 (T =)—/\EEHDZER) > — (Unilever Responsible Sourcing Policy) 125 E. I X TDY T4 —NEFLEITNIEESLEIVI20
EFHIEH (mandatory requirement) EFRTREHEEDH D, BEFHEHIUTOESY,

EDRRIEEEMMNOFEIITHONDIE

MEFEHRLGEELXELSNEREFHICE OV TITHIEIL

 ETOFHBEIEHEEBZZL>TEEZITRONLEILE

 ETOHFEFEREMICITONEIL

 ETOHFBEITEVLEHR THAE(IGRULEISEEREFERAFLH L)

 ETOFBEIAELGESEIHONEIL

 ETOHFBEOFBEMIIEENTHSIIL

ETOHFEBEIEFTBHESOMBE -, TEEBERS (FELEV)EMEFTETESIIE

 ETOFBEOEXRBROBRELLZEIIREINTNSILE
10. 2 TOFHFBERFILXELGFHREEFICTIERATES L
ILAEFREZEC IS AT O L HOIEFIIIRER P RESNLIE
REDRRIIHFAERZEEL. RE~NOEELERLT L5THONEIL

B REFREETCICIZ)—NZHRELETNIELZST . TNEB S5 A IXRSPER LD, U TS/ V—ORES . FRAEEIITETERHOHTEHL
WEHIZEEFEF > F10 T —NITHRETED BRBHIATIN. TOHBRITOVWTH TSIV —LiHET 5. SEENBELIZEEIE. B
EFHREBEPERETE. A7 21— ILEREL, 22— NITHRELZIFRIERSE,

OO ~NOOTEWNPEF

(HFT) Unilever, Unilever Responsible Sourcing Policy: Working in Partnership with for Suppliers, 2017, p.3, 11.
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Unilever
5 1 75 B A

SR 55 B D 1= DB ek x4 3R

B EFTEIEROREAND—IRELT. [EREXILWRE (FBENESZOLOHICTKEEROONGENEWNSRRD 1D H &, BhEst (recruitment fee)
[V - DITENETEZEREL. 2021F LY, FEENBIEHDERICKYEBISITHERINSITWWSE ESHEEEZFT TS EEAEING
LY,

B XN T ENTAVTEN—=05 BFHFERBEORR. FHh. REDQ=ODMEBOY—ILE, BEEAN, FAZEF—L, TS5/ V-2,

B IS4V —2E. OEEHLIZERAANDIAZVRAVLDEBATEIL QAMBN I - bDRY)—=2 5 E AHEDDDENE, @/ RR—FDERY L IF45
BIEHOBILEFIBEFSOHI—CI DR, OFEEHIAFAOEREZROCTOEE . FEEOEFICREITIEHEEEET H-ODORERE
PHEBEDIE. OFBNEAH_XLMNKRDLNDS,

B HTS5AV—IZHT B ES—=0T TSV TA—LPBEEHIFREAHAFTORY—ILDBEBASN, HTSAV—(L, BIEPIA X, V—ILFyME &S
BHIZ7YVERATES,

B TSV —IZIETBERDREFEZRDD, FREN T S-BIERORAE. REMTREEDOREE. REHOHE., #HIARETEINNIDODVTEE. RFE
FTOHM., BE - EFEHEEOI S —D A MOOZ 2= — 30 REFOEREITI.

B e HAEIL—LTOAESTSAV—EBALT AEAFBEN TSI GENAHERCHAEIRNDIRFEIIE, REZEMRIE
HOEMSDNENFEE2534,

EFXALHRICLE-ZERBGX /T ENTAVT

B EEHAFERAICEALTHBOEEANTRITRY EIFTIAMhof2eM D, 22— F DWARHIKRICENTH, EREN/SRKR—MEEDEA
XEFRETAETHLENILE, FEHBIEIEAXEERETEDLIICTRETHIZ L, FEEN2UBB TV LA TELSSIBEAXELRET
BI=HDREGIFRERMINIRETHAIZ L RICETHBEICE. AAOHLMERETILODRELGAVN—ZIRBITNEILLENER
MEEBTDISEERANITKRD =,

B HEMTROBBERERD-O. EEARITOHAT D REE K T4 T—02avTI2LY, 500N L EDEE AEIE.

B N\FRAVMALETH, SIVF—ICEHKENDERDI-DITHTSAV—2EETHEBORATIILORLEETSDRENRA LICRYAELD,

(A7) Unilever. Human Rights Progress Report: Creating a fairer and more socially inclusive world 2021.
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FEFRRA DG EBAT

B RSPREFEHIDIL, £@VOHE, RUAEANDEXRGYRYETEKRA2L T (Key Incident) 1ITHEE . EXA VYT R EREL, BAEIZHN
AR LIRIC A=) —NIZEFon, 4TSV —([L7H URNICR ERBEHEEZERLAZTNEESE0, ZORERD=HIZ90B LIRNIZT+0—
TYTEENERIND, KREGREOCRENDEGZE X, YTSAV—QVRVERD O DEEHBEEER LA TAIEGESEN,

B HITSAV—DEETHERINI-RSPHFETEHNHRFDT -2 NMEEBREETHT FRKRITOVTRERR—USHE),

SMERREPT R - 4R - R & D 1B

® 7EERRE  Oxfam

B N\SRAAVRDEBOLEADIU /ST —2A2 M RSPO(78—L4j#) . Resonance, Bonscro (B #E)

B N IE%E S IDH(Sustainable Trade Initiative) . Oxfam. Business Fights Poverty. Harvard University. Shift, Cambridge Institute for
Sustainability Leadership

B CGF(Consumer Goods Forum, AMELIFRAIBELR Y TS/ F—)  HRBFIA—F L (WEF, AtE. FEHELUSER. FEOKREK. BHAKLR
5B . AIM-Progress (E{E&535Z) . Leadership Group for Responsible Recruitment (LGRR., EE&#2£H) . Business for Inclusive Growth

(B4IG, 10— TR E)

(HFF) Unilever, Human Rights Progress Report: Creating a fairer and more socially inclusive world 2021.
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Appendix: 2020 supplier audit data

Total number of non-conformances
found during supplier audits In 2020

In March of 2020, due to the COVID-19 pandemic,

we paused all auditing activitles for our suppliers.

In the months that followed we worked through maultl-
stakeholder Initlatives to support and promote
Innowative opproaches to auditing that didn't reguine
auditors to be physically onsite. Sedex, the
organisation that develops and maintalns the SMETA
audit tool standards, developed o robust Virtual
Assessment (5VA) protocol that suppllers could use
as an alternative during the helght of the pandemic.
By the start of the second half of 2020, oudits resumed
at a more pre-pandemic pace with the use of the SVA
o onslte ouwdts where it was safe, with Increased

safety protocols.

The following poges give the lotest data relating

to audit findings from our extended supply chain,
Including non-conformances with the mandatory
requirements of our Responsible Sourcing Policy (RSF)
agalnst cur sallent human rights lssues.

Working Discriminotion
wafaty woges haurs

Fernrn
and ngm
harossment m:luﬂm

lﬂ.m

Key Incldents In 2020

Unilever defines the most severe non-conformances
as Key Incldents. & key Incident typloally represents a
significant risk to Ufe or injury, or a signiflcant human
rights contravention. These are escalated to Unilever
within 24 hours by the auditors and require the
creation of a Comective Actlon Flan within seven days
by the supplier. As with all non-conformances, a
follow-up awdit Is required within 0 days to confirm

Q@
R %

Top Key Incidents
in 2020

D

that the actions token have been sufficlent to
remediote the ldentifled Issues. The nature of some
Key Incidents means It may not be possible to close
thierm within this time frame before the follow-up oudit,
becouse copltal investment or significant changes are
needed. In such cases, the suppllerwill need to
dewvelop an interim plan to reduce the risk until the
permanent solution can be put In place. The ey
Incident will continue to be recorded as ‘open’ until
fully remediated.

Q

Progress on
Key Incidents
in 2020

Kay Kay
Fira safety Forced lobour @ Discrimination Mot current supplisr
L Ienme st ax nen-furctinning I ralarting b Iemmr el 2 M open
orabeans fim alarme 2 eramans esentian or dirsdminzian b sa
Ara-tighting saulzmanty wzcar gayman o fear cants, natiznal sdgi, Dalistad
rprinmE thet would no sarn attmlcity, raliglon, ogs, W ciosea
wzricars ot o fire smargancy ar dinabilty gander matecil
e tha Freto b canerobed, @ Business integrity stabur, sasusd ariemtation,
Irauims ralasing i urinn memsaretip zaliial
sznducdng tunite wah affliaticn, health, dlszaiity
@ Health & sofety nalriig ar
lanuan thee 2o with ral
82 [Hw ar imemin et ik af injury. rquirsmant
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Appendix: 2020 supplier audit data

Falr wages

Numbars during 20201 935

Forced labour

Wumbars during 20201 57

Freedom of assoclatlon

Mumbers durlng Z020: 124

Discrimination and harassment

Humbars durlng 20201 174

Mon-conformances versus mandatory requiremant

Poyments to workers are transparent an
Local legal requirements are respected 296
Records are maintoined consistently 175
Policies and procedures In place &1
Falr and equal poy to all workers kg
Records and payments are accunate 34
Livimg woge approach in ploce: 7
Hen-confermances by business area

Packaging 266
Woturals 240
Chemicals 1&1
Third-party manufacturing 116
Lopistics 5E
Mariketing and business services 48
Other 30
Copex and MAO B
Lecation of nen-conformances

South Asla m
ESEAA Ty
LATAM 113
Horth Aska az
MAMET and RUB T8
Central and Southern Africa T2
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Mon-conformances versus mandatory requirement

#voldance of forced labour

Policles and procedures in place

Contracts are In o longuoge workers understand
Werification of legal status of workers
Documents/popers not resained

50
17
18
13

1

Hon-confarmances versus mandatory requirement

Hon-conformances by business area

Packoging

Maturals

Chemlcals

Third=party maonufocturing
Marketing and business services
Other

Logistics
Capex and MED

21
17
17

- W

Location of non-conformances

SEAA

MAMET and RUB

South Asla

Central and Southern Africa
LATAM

(HAT) Unilever. Human Rights Progress Report

Freedom of association Is respected E6
Councils are properly organised and run 58
Hon-confermances by business area

Packaging 48
Moturals a7
Chemicals 19
Third-party manufacturing 12
Logistics 4
Marketing and business services 4
Other 3
Locatlon of men-confermances

South Asla 39
SEAA 3a
LATAM 17
HAMET and RUE 18
Central and Southermn Africa 10
Horth Azla 4

: Creating a fairer and more socially inclusive world 2021, p.21.

Mon-conformances versus mandatory requiremant

Training and understanding of workers 90
Maternity protection in place ar
Policles ond procedures In ploce D]
Free from discrimination 17
Mon-conformances by business area

Packaging 50
Haturals 42
Third-party manufacturing 3z
Chemicals 17
Marketing and business services 14
Logistics 4
Other 4
Copex and MRO 1
Locatlon of non-conformances

SEAA 55
LATAM 40
South Azla 3o
Morth Asla 9

‘Central and Southermn Africa
HAMET and RUE

12

(®) MUFG



Nestlé
PEBE - IEHOHE

1of £ Nestlé

AtLERT Nestlé S.A. Avenue Nestlé 55 CH-1800 Vevey (Switzerland)

RIS 1866
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HXEH 276,000 A
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ER— https://www.nestle.com/sites/default/files/2021-12/nestle-human-rights-framework-roadmap.pdf

https://www.nestle.com/sites/default/files/2019-12/nestle-tackling-child-labor-report-2019-en.pdf
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REFBEAEEHEEADT7IERICHIF-ERYIEH

B RRALAICKDREFEHBBORMBALLTERELLZIRAL 227 TS5V IOEEOFZBIZUTDEY,
E4LIE20094 (12, TR AL -7 TS5 126 LT, ZOBMIE. THhA B EFLVEKEURELZIDICL. BROEFEZREL, &
BDREZER LESES =012, TRAL 37 TSV INRTRD =B, 2019FFTHD10EM T2(E2,400 5 R RIS %R ELT=,
2012FIZERER TN T, BREMGINREFSEEELR - E S X741 (Child Labor Monitoring and Remediation System: CLMRS)
ZEBA,
2012FE M H2017FEDSEM T, RALAEA—FORT—IL D40, 728 A\DFELIZ7TO—F L, TD 557,002 AASED M ZEIRAEE
FEIHEBELTLNBIEFRERLT-,
TNk BRIY. WEXE. 2RI T ERBELEHER. CNoDFELD51% D BRI AEEITRBLLEG>-Z a2/ L,
NEDOMBERHEZ T, RHtIECLMRSO#EAZEIEAL. 2019F B A TIX, a—r 2RI —ILD78,580 ADFEBLIZFTTA—FLTLY
%, AL, REFHOHELREZILKRL. BAE~NDT7 VAR VEDR LICRYBEA TS,

B YIS/ F— U 2R TRYHEL CLMRSD LA
CLMRSIE., EIZHEADT7IELRZRLSEDHILT. REFBOKEOHREICDEFELD, CLMRSIE. BRED £V hHA %
ANA—EIILFYYEBRDIAZAZTADHRNMSIRIDHHFELEHEL. HoDEREZRAICH->TE=RI2TTH5LDTH D,
BT IVADAHAICEATEIREFEBDOZII. REREDEB THEXASFELIZLLIELEDTHS, LHL. RITBFDFELDK
RN TREFEICH-HILICEBRTHAIELZ L, R, #gttEDaZa =TTV V- /A=Y (CLP) IC& 5B DEFH
EHOREFMEEL T ERICEIETFELNRKETETLIFHIODLVTERISRATESLLOSXZIELTLS,
M R DCLPIE, IR THIHH RO HEETRRINTEY., BRGIREICHIFELEHRTLHE MEHIZa=ToEBALT
BEY. REOE-OIRAZFELODFE (DAFORDINEZR LEE-Y., thDEMDORKIZTOEMDEEELL . IRATRE L FR1E
SEAHDXIR) . BEROXELGE . EREICHELE-ZEFIRELTLS,
REFEOFERIIFEBICRHE L T—XELHY . REFEZER TS LTI EXR. BF.NGO. EROIZA =T LDEENLE
Thb,
BEORMERERNS, REFBOL-EHIRICITFICHENNREMTHASIENFIBALTLNS, 2012F(2T70T 5 LEFHIELEK. 530D
FREER-WEL. FRATYMDORBOHEMAZORFITESZREL, EBDEOICERERALZFELLITHRIIISRE
RETIEDHBEADT I ERER LS TE,

B 20255 FTIC, RALDHEERIAA DT RTERAL Qa7 TSV THRETE2AHERLTNS, BT IVAHLLDT R TODHHET

CLMRSZEAIHTFTETHD.

R . (H P : Nestlé,” Tackling Child Labor 2019 Report,” https://www.nestle.com/sites/default/files/2019-12/nestle-tackling-child-labor-repor
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Nestlé
A 7 ERAA 2

REHFEER -WEVATLI(CLMRSH#EET S48 4)
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database

This information is entered
into our database via

a mobile app

' 5
\ »
|

Step 1:
home visits

International

" Tritiative:

Nastis

) 4
it

Step 4: follow-up
The situation is discussed
between the family and
the CLP, who explains what
children are not allowed

to do and why

Community Liaison People (CLP) visit
the households and farms of all the coop

members to raise awareness of child

LY}

L
’ =
Step 2: sl .ﬂ. =
identification

~p

A CLP identifies the children
at risk of doing hazardous work

""
- Q Step 6:
measurement
We measure effectiveness,
' ‘ i.e. how many children
have been prevented
67 from entering child labor

or have stopped doing
hazardous work.

labor and conduct surveys

| ?Q}
Ah

Step 5: JL
remediation

Help is provided to the
child, family or community
as appropriate. The CLP
visits the family on a
regular basis to see if the
child has stopped doing
hazardous work

A
L.

(i 7fr: Nestlé,” Tackling Child Labor 2019 Report,” p.2.
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I 2EHBEREFAELTER
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CLPIX. BEREFBICHETHIRIDHIFELERET S,
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CDERIE. ENAIWTT)TT—EAR=R([Z&FIND,
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CLPIXREICEEGML. FEIMNBREEZELLEKE- - EIE
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ATv76: HIE
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Reach of the system

2017

Community members
educated about child labor

, 2017
(cumulative)

163,407

attendees

5,877

sessions

5~17TRBDEZA)ITREDFEL 40,728

CLMRSI BOTRESEOKE
ChBLBESATNSTELDH 7002

REFH@B=R 17%

18,283 )
)

23%

HE—DULDHEREZZT Not measured

=FELDHE

15,740

Number of CLPs

e §

1,246

|
2017

1,640

|
2019

Communities covered by our CLMRS

RA I R

i __..,
]ﬁilﬁ

ml A

2017 2019

1,553 1,751
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(H4F: Nestlé,” Tackling Child Labor 2019 Report,” p.13. (MURCIZTHAER%ZEM)

2019 ()
2019
78 580 (cumulative)
L)

593,925

attendees

56,183

sessions
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Plamil Foods
PEBE- WA OHE

1af 2 Plamil Foods

At {EPr Bowles Well Gdns Dover RdFolkestoneCT19 6PQ, UK

RILEF 19644

bl 7,700,0007R K (#1312 M. Ethical Consumergi~)

HXEH -

EXNAE BmilE

FERA FaaL—h EMEREILY . E-HUHEA

FHERMLR HEFERERNDH

EEHP https://www.plamilfoods.co.uk/

g*)*ztkﬁjﬁa https://www.plamilfoods.co.uk/about/ethical-environmental-policies
R—3

B ITIHILVEEIZET ARG TH B Ethical Consumer] T, 2< M & G AT Ethical Consumer Best
BuylIZRBRESIN TS,

=SF S IIC (=l | B AEDTRTOERBERELRYERT S0, B IHICTEREFERE,

SE T EE A B Fairtrade, Rainforest Alliance, UTZ%HE DEIAEIMFEL TWD Y TSA Y —DohhFE DR HEFHZE,

W Ethical Trading Initiative D&% & 5FL THY. Ethical Consumer@® ¥ 754 Fr— BEE N TR T ME
i\ EC N
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Plamil Foods
5P A7 ER AR 2

E=EFEHODEME IS REF B -AH S BOLE REFZICHIE

B REFEHOEFFBICI>TEESNEREMOCEGZERZELGNIEEZIIVRAVE,
B Y TSAV—DHBR—ITONTIEER TARELGRYIRET HELDDH. EEFHICL->TIRBSNDFEHRICE DL THELTLS,

MBI A= 7F I OHBEFRREICE SHEEDHER

B EE-FEEH-ENZELIZDOVWTIEERIEFIZMA T, MEEERE| 4= 7F 7 (Ethical Trading Initiative) 1D EA#3 &1 (Base Code)
[ZIRHL,
B FEHOBHE. FEBESMA. R SEZFBENRETLHILIERALVT (TR,

Plamil Foods® R & % {Eh- 4%l 5@, ERICET 3R —FR#)

3. Child and Forced Labour: Plamil has a commitment to never knowingly use or source ingredients or products
that result from child labour (such as defined by UNICEF) or from forced or exploitative adult labour. While Plamil
gathers as much information as possible from suppliers regarding their labour policies, we are reliant on the
information provided by third parties on this issue.

4. Employment: Plamil adheres to, and is governed by, all UK employment legislation regarding pay, conditions
and anti-discrimination law. Plamil also adheres to the Ethical Trading Initiative Base Code. Employees have a right
to freedom of association, union membership and collective bargaining to the extent permitted by law. Employees
receive additional development and training commensurate to, and often above, the requirements of their job
function. The policies and practises of the company protect these rights. Employees are expected to uphold the
company's ethics in their internal and external activities and interactions.

(HFF) Plamil Foods, https://www.plamilfoods.co.uk/about/ethical-environmental-policies.
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Plamil Foods
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E-EBRMEFRALEYISAF— B8

B Y ISAV—DRAEEECEERL. @YEIS2 25— Y TS5/ —h o AF T EE@BERICK>TENRE,

B Faal—hIFEREINIDAALEETERHE X, Organict>UTZ/Rainbow AllianceZE DRI R D ERLGEFICL>TEEREELBR,
AAFLEREERm D AEE

m £ 5 & (bonded labor) LR E S ). IFRFHE. FMEFEEZR/METESEEMAD LRM A ZHE, Plamil FoodsDhhA TlE, Shi
DVRMEVWREZAHFEI S EIZFRZE, £z, BT IVATEEINDHHF LT X TRainforest AllianceiREE o

B OO7RRAROaT7/N\E— (IR DDA DAHERTIT HDEEFI OIRE, B MmEFFIMRBERARIEEE N OFELLL GEFRRE ML
BEFE. REFE. IRFBICE  TEEINTOSERANFIBTLTLNS28)

()  Plamil Foods, https://www.plamilfoods.co.uk/about/ethical-environmental-policies; Ethical Consumer, “Plamil Foods Ltd,” https://www.ethicalconsumer.org/company-profile/plamil-foods-Itd. .

[£% :Ethical Consumeri§l=&kBPlamil Foodstt ) B4l A (=39 254 )

B Ethical Consumerit &Yl Best Ethical Consumer rating for Supply Chain Management j&I'Best Ethical Consumer rating for cocoa
supply chain management | D FEfi% 5215,

B MRBLREEIIOVTIE REELRLRILTOYTSAFI—2 IRVAVIDEEE TIFEAFTERNI LA S, BELGT V- T5Y
TARTIFEWICE K. BRLGYTSAF—UEBERT LT ROOND, BIZIL, EHIFE. REFE. »BEE. =5, L. 58
R E DRREIZDONT, Y TFAF—UITE T 5FHEEDERICBETH2EEDRTE L. TS5/ v—5f. EETO+X, BiEHRDF
AZBEL T, CNoZ RS 2=-DIIoADIBEZHZEL TS LERT CEtRHLND,

B Plamil Foods. (&, [REFrENLoa KT EICE I A% HERBDBER. FBESDOMAE. REEDOHRSEICOVNTODAEEIE
IANEFEINTNSE YT H A TIEEL

B ADAGEVRIDBWVEEDRERMFBHIDWTIE, RO FERGEICIVENEERELH-LTNASI LD, EITRESZARFETAE
BESNT-ZRANHAZEAL, BEEFBHOREF G- WRFEH . SHMEIEREZR/DRICINZ TWNSIEEV I T YA TIHHE,

B CIoDBERICKY . YTSAF—UITB 57 EBEDEFEZEET HEREH THAH L.

() Ethical Consumer, “Plamil Foods Ltd,” https://www.ethicalconsumer.org/company-profile/plamil-foods-Itd.
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Hampstead Tea & Coffee Co Ltd
©EME - -RAHOBE

tE4 Hampstead Tea & Coffee Co Ltd

AtErr 2 Jardine House Harrovian Business Village, Bessborough Road, Harrow, England,HA1 3EX

BRI —

5tk —

PEXRH —

HEXRNT HIE I N—TT1DHR5E

FERA HEBE.N—TT4

FHERMLR —

EXHP https://www.hampsteadtea.com/

;;’)*z&kﬁ 1B https://www.hampsteadtea.com/pages/our-ethical-values
R—2

B IHIVEEICRET AR RN EETH A Ethical Consumer] T, 4/ \—JFs—h [ Ethical Consumer

- Best BuyJIZRRESN TSR,
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Hampstead Tea & Coffee Co Ltd
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(B AT) Hampstead Tea, FAQ'S, https://www.hampsteadtea.com/pages/fags.
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<
+ Fairtrade -

Way back in the late 1980s we were among the first in the UK to produce Fairtrade certified
products, so we're a bit sentimental about it. Since then our Fairtrade range has grown and our
passion has remained. As part of our mission to give back more than we take, that also includes

supporting the workers and their families. Fairtrade is an excellent organisation which, among
other great things. gives the workers a premium which they invest into healthcare, education and

housing. You can find out more about our Fairtrade partnership here

*The Earl Grey and Green Tea with Jasmine envelopes which hold the tea bags have a thin layer

of plastic to act as a barrier for the organic bergamot oil

(i AT) Hampstead Tea, “OUR ETHICS,” https://www.hampsteadtea.com/pages/our-ethical-values.
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Hampstead Tea & Coffee Co Ltd
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B FIEFTELEEMN1005 R FETRIZEEXETHY . BITORNBINATMTIELEVLDDHNRMTHLEEZSNSIEMN S, Ethical
ConsumerislZ&d YT/ Fr—V EBDREFHEEFTL S,

() Ethical Consumer, “Hampstead Tea & Coffee Co Ltd,” https://www.ethicalconsumer.org/company-profile/hampstead-tea-coffee-co-Itd.
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Divine Chocolate Ltd
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Divine Chocolate Ltd
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B NS IFHRANILHGERE, (FEAE D FairtradeZBEEEF,
B 7—EVRAYE—IFaaL—h T REUNSHZE (BIERDEISIEITEA),

() Divine Chocolate, “THE DIVINE DIFFERENCE,” https://www.divinechocolate.com/divine-world/the-divine-difference/.
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() Divine Chocolate, “FAIRTRADE AT HEART,* https://www.divinechocolate.com/divine-world/fairtrade-at-heart/; FREQUENTLY ASKED QUESTIONS,” https://www.divinechocolate.com/divine-
world/fairtrade-at-heart/.

76  Mitsubishi UFJ Research and Consulting G) M UFG


https://www.divinechocolate.com/divine-world/fairtrade-at-heart/
https://www.divinechocolate.com/divine-world/fairtrade-at-heart/
https://www.divinechocolate.com/divine-world/the-divine-difference/

Divine Chocolate Ltd
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() Divine Chocolate, “EMPOWERING WOMEN FARMERS,” https://www.divinechocolate.com/divine-world/empowering-women-farmers/.

[&% :Ethical Consumeritl=&BDivine Chocolatett D EUEAA (%13 5 F4ii ]
B Ethical Consumerit kYl Best Ethical Consumer rating for Supply Chain Management | &I Best Ethical Consumer rating for cocoa
supply chain management |l % 5215,
B YT AFETIRITEHREBD LGRS —DHFEITHER TSR,
B 2EAA FairtradeFBiERTHY . EXO—MELEEBDOHRBEZAAT S LITLYERBRFTOFED—HINETENS,
B FERFE LA 14005 RV FDORIRBEORETHY . H TS F—2 DR —IEBABETIEGLD, BENELHIEHESNLSEMB YT
FAF—UEBTREMMINEZON S,

(B AT) Ethical Consumer, “Hampstead Tea & Coffee Co Ltd,” https://www.ethicalconsumer.org/company-profile/hampstead-tea-coffee-co-Itd.
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