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(HFT) Weebly, Nike sweatshops in Indonesia
http://nikeysweatshops.weebly.com/

Libcom, Nike and the Sweatshop problem
https://libcom.org/blog/nike-sweatshop-problem-14092018
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(HFT) How Nike Solved Its Sweatshop Problem
Max Nisen May 10, 2013

(WA Sarokin David, Schulkin Jay(2020) The Corporation: Its History and Future, Cambridge https://www.businessinsider.com/how-nike-solved-its-
Scholars Publishing, p.148) sweatshop-problem-2013-5
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