[Provisional English Translation for Information Only]

Attachment 2 to the Guidebook for Respecting Human Rights in Food Enterprises
Worksheet templates for identification and assessment of adverse impactsStep 1 to Step 3

These worksheet templates are based on the worksheet templates in Attachment 2 to the Reference Material on Practical Approaches

for Business Enterprises to Respect Human Rights in Responsible Supply Chains (“the Reference Material”) and have been modified for
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Areas of human rights to be respected by business enterprises

In implementing measures to respect human rights in accordance with the Guidebook for Respecting Human Rights in Food
Enterprises, food enterprises are required to respect internationally recognized human rights (see p. 4 of the Guidebook and pp. 4-5
of Reference of the Guidebook). Attachment 1 to the Guidebook sets out points to consider in addressing specific human rights
risks to deepen the understanding of the human rights risks that are considered particularly important for the food industry.

Address also risks associated with the internationally recognized human rights other than those listed in (1) to (11) below in line

with the Guidebook, with reference particularly to page 29 of the Guidebook, page 13 of Reference of the Guidebook, and the
Reference Material (Attachment 1) Reference Documents, as appropriate.

Reference: Areas of human rights cited in Attachment 1 of the Guidebook

(1) Prohibition of forced labor (7) Prohibition of excessive and unreasonable working hours
(2) Prohibition of child labor (8) Fair wage payment

(3) Elimination of discrimination (9) Prohibition of violence and harassment

(4) Respect for rights of foreign workers (10) Protection of rights of indigenous and local peoples

(5) Respect for freedom of association and the right to collective bargaining (11) Consumer safety and right to know

(6) Securing occupational safety and health
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Attachment 2. Worksheet templates for identification and of adverse i

Step 1: Identification of business fields with material risksStep 2: Identification of the processes where adverse impacts arise
Step 1: To identify business fields with mate roducts, supply chain stag business enterprise can examine its business activities by product and consider what adverse human rights impacts are pointed out in the supply cf

s (pr etc.), of each product, for example. The result can be summarized using this worksheet.
Step 2: Regarding the risks identified in Stop 1, (i) confirm any adverse human rights impacts, and (i) check for the situations and causes of the confirmed adverse human rights impacts. The result can be summarized using this worksheet.

Business fields of the

Refer to Attachment 1 for p

Mainstay products

Main raw materials Procurement of raw materials Manufacturing Transportation

Description of adverse human
rights impacts

(Including both actual and
potential human rights abuse)
(Specify where the impact arises)

Situations and causes of the
adverse impact above (Specify
where)

Description of adverse human
rights impacts

(Including both actual and
potential human rights abuse)
(Specify where the impact arises)

Situations and causes of the
adverse impact above (Specify
where)

Description of adverse human
rights impacts

(Including both actual and
potential human rights abuse)
(Specify where the impact arises)

Situations and causes of the
adverse impact above (Specify
where)

Description of adverse human
rights impacts

(Including both actual and
potential human rights abuse)
(Specify where the impact arises)

Situations and causes of the
adverse impact above (Specify
where)

Description of adverse human
rights impacts

(Including both actual and
potential human rights abuse)
(Specify where the impact arises)

Situations and causes of the
adverse impact above (Specify
where)
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Attachment 2. Worksheet templates for identification and

of adverse i

Step 1: Identification of business fields with material risksStep 2: Identification of the processes where adverse impacts arise

Step 1: To identify business fields with m: s (pr
Step 2: Regarding the risks identified in Stop 1, (i) confirm any adverse human rig|

roducts, supply chain stag

etc.), a bu:
impacts, and (i) check for the situations and causes of the confirmed adverse human rights impacts. The result can be summarized using this worksheet.

of each product, for example. The result can be summarized using this worksheet.

isiness enterprise can examine its business activities by product and consider what adverse human rights impacts are pointed out in the supply cl

Business fields of the

and

livestock products manufacturing

Mainstay products

Main raw materials

Refer to Attachment 1 for p

Transportation

Procurement of raw materials

Chocolate confectionery

Wheat flour, palm oil,
cocoa ...

Description of adverse human

[work fong hoursfor ow wages (a supplier) suppiin.

rights impacts

(Including both actual and

potential human rights abuse)

a1
Iavassment againet workers i et storos (rta stores

(Specify where the impact ari

these cases (s group company).

‘Situations and causes of the

adverse impact above (Specify

where)

[wsrenass of harasement (s retaler

[company)-

Processed livestock food

Poultry, sugars ...

Description of adverse human

rights impacts

countres wharo the ghts wers ot guaranoed (supplies).

(Including both actual and

21w iodin

[suppion

potential human rights abuse)

mpioyees (a et

(Specify where the impact arises)

(group companies).

[buinass entrprse.

Situations and causes of the
adverse impact above (Specify
where)

franspert company).

documnts could constut forced abor (s group company). o

Description of adverse human
rights impacts

(Including both actual and
potential human rights abuse)
(Specify where the impact arises)

Situations and causes of the
adverse impact above (Specify
where)

Description of adverse human
rights impacts

(Including both actual and
potential human rights abuse)
(Specify where the impact arises)

Situations and causes of the
adverse impact above (Specify
where)

Description of adverse human
rights impacts

(Including both actual and
potential human rights abuse)
(Specify where the impact arises)

Situations and causes of the
adverse impact above (Specify
where)
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Attachment 2. Worksheet templates for identification and assessment of adverse impacts

W Step 3: Assessment of the business enterprise’s i in i and prioriti;
Assess the business enterprise’s involvement in the adverse human rights impacts identified up to Step 2.

If it is difficult to immediately address all identified adverse human rights impacts, prioritization may be made.
and prioritization)

For details on the of il enterprises’ il and prioritization, refer to the Guidebook (4-2-1 Human rights due diligence: Identification and of i (3)A of il enterprises’ i in

everity £
Fields, locations and business Involvement of the business enterprise (Three-level assessment: High, Medium or | (Three-level
partners in which there is Description of the adverse human rights oW assessment: Priority

High, Medium

concern of adverse human impacts (“Causing,” “Contributing,” “Directly linked,” —— L
or Low

rights impacts or “Not applicable”)
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Attachment 2. Worksheet templates for identification and assessment of adverse impacts

M Step 3: Assessment of the business enterprise’s i

it in adverse i

and prioriti

Assess the business enterprise’s involvement in the adverse human rights impacts identified up to Step 2.

If it is difficult to immediately address all identified adverse human rights impacts, prioritization may be made.

For details on the of enterprises’ il and prioriti refer to the Guidebook (4-2-1 Human rights due diligence: Identification and assessment of adverse impacts (3) Assessment of business enterprises’ i itin and prioritization)
. Forced labor at a factory —_— X . . . . .
Example Supplier A (Intimidation of employees on a daily basis) Contributing (Reason:) ngh Medium ngh ngh ngh
Sales
Example department of - Employees work long hours Causing (Reason:) Medium Medium Medium High Medium
the head office
Example Mine Child labor in mines Directly linked (Reason:) High Medium High Medium High
The business Causing (Reason: The enterprise’s failure to address . . . . .
1 enterprise Employees work long hours the adverse impacts is causing long working hours.) Medium Medium Medium ngh ngh
Group company | Retention of identity documents of technical intern Directly linked (Reason: Directly linked to manufacture . . . .
2 trainees (forced labor) of the business enterprise’s product) ngh Low Medium ngh ngh
. . . Directly linked (Reason: Directly linked to manufacture . . . .
3 Supplier B Employment of children (child labor) of the business enterprise’s product) High Low High Medium High
. Contributing (Reason: Orders placed by the enterprise . . . . .
4 Supplier C Employees work long hours are contributing to long working hours.) ngh ngh ngh ngh ngh
. . Directly linked (Reason: Directly linked to manufacture . . . . .
5 A fa.rm Child fabor in the farm of the business enterprise’s product) ngh Medium ngh ngh Medium
producing raw
6
7
8
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